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	Internal Reference
	L4L-GY064

	
	Role Profile


	Job Title
	Head of School: Curriculum and Quality

	Accountable To
	Directors

	Responsible for
	Teaching staff, Curriculum Leads, Quality and Exams/Assessment Leads

	Grade
	Full time (37 hours per week), £42,000


	1. Overall Purpose of the Role

	To run the day-to-day operation of our 14-19 SEND school.  To build coherence across curriculum and practice and coach and line-manage educators. The role ensures that all learners experience a highly personalised, ambitious, and meaningful curriculum that promotes independence, inclusion, preparation for adulthood, and positive post-16/19 outcomes.

Working closely with senior leaders, teachers, and external partners, the postholder drives continuous improvement in educational quality, ensuring that practice aligns with statutory requirements, best-practice SEND pedagogy, and the school’s values. They lead curriculum design, quality assurance, staff development, and the effective deployment of resources to secure consistently high-quality teaching and learner progress.

The Head of School champions a culture of high expectations, safeguarding, and learner voice, ensuring that all young people—regardless of need or ability—are supported to achieve their fullest potential and transition confidently into further education, employment, or community participation. 

You will have a teaching specialism and have a part time timetable, to be negotiated. 


	2. Key areas of Leadership 

	1. Strategic Curriculum Leadership

· Design, implement, and evaluate an ambitious, personalised, and progressive curriculum that reflects learners’ needs, EHCP outcomes, and preparation for adulthood pathways.

· Ensure breadth and balance across academic, vocational, life skills, community participation, and employability routes.

· Oversee accreditation pathways (e.g., Entry Levels, Functional Skills, vocational awards, GCSE).

· Lead curriculum mapping, sequencing, and annual review processes.

2. Teaching, Learning & Assessment

· Ensure consistently high-quality teaching through coaching, modelling, and effective line management.

· Lead on assessment frameworks, progress monitoring, and use of data to identify underperformance.

· Embed effective SEND pedagogy, adaptive teaching, communication support, sensory integration approaches, and therapeutic strategies.

· Drive a culture of reflective practice and evidence-based improvement.

3. Quality Assurance & School Improvement

· Lead the quality assurance cycle including lesson observations, learning walks, work scrutiny, and curriculum reviews.

· Develop and monitor improvement plans to address identified areas of need.

· Analyse data to report on progress, attainment, engagement, and destinations.

· Ensure compliance with Ofsted Education Inspection Framework and SEND statutory requirements.

4. Leadership & Management

· Provide visible, compassionate, and consistent leadership to teaching teams.

· Oversee performance management, CPD planning, and staff induction.

· Promote high standards of safeguarding, behaviour, and wellbeing.

· Contribute to Learning4life-GY strategic planning and leadership decisions.

5. Stakeholder Engagement & Partnerships

· Work collaboratively with families, external agencies, employers, FE providers, and SEND services.

· Support transition planning and high-quality post-16/19 pathways.

· Represent the school at internal and external meetings, panels, and networks.

6. Safeguarding & Compliance

· Ensure safeguarding, PREVENT, and health & safety requirements are embedded in curriculum practice.

· Maintain accurate records and ensure compliance with statutory guidance related to SEND, EHCPs, and alternative provision.



	3. Key responsibilities


	1. Strategic Curriculum Leadership

· Lead the design, development, implementation, and evaluation of a broad, balanced, and aspirational curriculum tailored to learners aged 14–19 with diverse SEND profiles.

· Ensure the curriculum is fully aligned with EHCP outcomes, preparation for adulthood priorities (independent living, employment, community inclusion, health), and the school’s vision and values.

· Oversee curriculum sequencing to ensure clear progression pathways from pre-entry to accredited qualifications and vocational programmes.

· Review curriculum effectiveness through annual curriculum review cycles, learner progress data, stakeholder feedback, and external evidence-based SEND practice.

· Ensure all programmes provide meaningful real-world learning, such as work experience, enterprise, travel training, life skills, and community engagement.

· Maintain oversight of literacy, numeracy, communication development, and employability so they are embedded across all curriculum areas.

· Ensure inclusive and adaptive curriculum models that support personalised timetables, therapeutic input, and multi-disciplinary support.

· Oversee development and quality of accredited pathways (GCSE, Functional Skills, Entry Level Certificates, vocational awards or sector-based learning).

· Lead strategic decisions around curriculum resourcing, staffing allocation, timetabling, specialist equipment, and interventions.



2. Teaching, Learning, Pedagogy & Assessment

· Provide strategic leadership for the standard of teaching and learning across the 14–19 SEND provision, ensuring consistently high-quality practice.

· Lead development and implementation of SEND-specific pedagogical approaches, including:

· communication support (AAC, PECS, intensive interaction)

· sensory regulation approaches

· autism-specific practice

· structured teaching (TEACCH)

· trauma-informed and relational practice

· differentiated and adaptive teaching

· Coordinate assessment frameworks that capture academic progress, personal development, engagement, independence, and EHCP outcomes.

· Ensure all assessment systems are robust, moderated, and appropriate for diverse SEND needs, including non-linear progress pathways.

· Oversight of baseline assessments, annual reviews, progress reviews, internal moderation, and learner portfolios.

· Use data regularly to identify patterns in learner progress and intervene early where underachievement is identified.

· Lead staff training and coaching to improve classroom practice, including modelling outstanding lessons and developing specialist teaching skills across the team.

· Promote innovative and creative teaching that meets learners’ sensory, communication, social, emotional, and cognitive needs.



3. Quality Assurance & School Improvement

· Lead the quality assurance cycle across the 14–19 provision, including lesson observations, learning walks, work scrutiny, planning reviews, and learner voice activities.

· Develop and monitor action plans for improving teaching quality, curriculum delivery, and learner outcomes.

· Produce accurate and analytical reports for senior leaders, governors, and external partners regarding performance, standards, and quality.

· Maintain oversight of self-evaluation processes to ensure ongoing readiness for Ofsted inspection.

· Ensure provision aligns with the Education Inspection Framework, SEND Code of Practice, and any national curriculum/qualification requirements.

· Evaluate the impact of interventions, therapies, and specialist support, ensuring they contribute to improved outcomes.

· Lead initiatives to improve attendance, behaviour, engagement, and safeguarding within the curriculum environment.



4. Leadership, Management & Staff Development

· Provide strong, visible leadership to teaching and support teams, modelling inclusive, reflective, and high-expectation practice.

· Line manage curriculum leads, teachers, and specialist staff, providing challenge, support, and clear performance expectations.

· Oversee appraisal processes, target setting, professional development planning, and capability procedures where required.

· Lead high-quality induction for new staff, ensuring they are confident in SEND practice, curriculum structure, safeguarding expectations, and behaviour approaches.

· Plan, deliver, and quality-assure CPD aligned to school priorities, curriculum needs, and staff skill development.

· Promote a collaborative, learning-centred culture where staff share expertise, reflect on practice, and innovate.

· Manage staffing deployment effectively to ensure high-quality learning across all curriculum and intervention areas.



5. Learner Experience, Outcomes & Destinations

· Ensure the learner experience is personalised, meaningful, and aspirational for all young people.

· Maintain oversight of learners’ progress towards academic targets, EHCP outcomes, behaviour goals, attendance, and independence skills.

· Work with careers and employability teams to ensure access to meaningful work experience, supported internships, and employer engagement.

· Lead transition planning into Post-16 or Post-19 pathways, working closely with families, FE providers, local authorities, employers, and external professionals.

· Monitor the quality of transition documentation, destination data, and post-placement outcomes.

· Ensure learner voice is central to curriculum planning, improvement plans, and whole-school decisions.



6. Safeguarding, Wellbeing & Inclusion

· Ensure safeguarding is embedded throughout the curriculum and everyday practice, in line with statutory guidance and school policy.

· Work closely with DSLs, pastoral teams, and therapists to ensure learners’ emotional wellbeing and safety are prioritised.

· Promote trauma-informed, relationship-based approaches to behaviour, supporting staff to understand and respond to learner needs.

· Monitor incidents, risk assessments, behaviour support plans, and positive handling strategies to ensure safe and appropriate practice.

· Oversee the inclusion and accessibility of all learning environments, ensuring specialist interventions and supports are effectively deployed.

· Champion equality, diversity, and inclusion in all aspects of curriculum and school life.



7. Partnerships, Communication & Stakeholder Engagement

· Build strong relationships with parents/carers, ensuring clear, compassionate, and regular communication about progress, needs, and support.

· Work with external agencies such as therapies, CAMHS, social care, youth services, and local authorities to ensure a holistic approach to learner development.

· Maintain strong partnerships with employers, FE colleges, supported internship providers, and community organisations to enhance learners’ opportunities.

· Represent the provision at multi-agency meetings, EHCP reviews, commissioning discussions, and strategic planning groups.

· Promote the school externally through high-quality reporting, communication, community events, and partnership networks.



8. Operational & Compliance Responsibilities

· Lead curriculum-related safeguarding, health & safety, risk assessment, and statutory compliance measures.

· Ensure all curriculum areas are resourced appropriately and budget use is effective and accountable.

· Maintain up-to-date records for accreditation, assessment data, staffing, timetables, and curriculum documentation.

· Contribute to strategic planning, policy development, and whole-school leadership to support the wider work of the organisation.




	4. Role Accountabilities and Expected Outcomes

	Management of Resources

· Responsibility for ensuring Company budgets are monitored in line with the relevant financial management procedures.
· Allocating, controlling and accounting for those financial and material resources of the school which are under the control of the Principal.

· Adhering to financial regulations.
· Management of the MIS function and Business Support staff
· Shared responsibility for the management of the budget in accordance with financial procedures. 
· Take shared responsibility for the management of the various sites of delivery in partnership with other Directors to ensure compliance with health and safety regulations.  This includes locking and unlocking the building. Liaison with the landlord in relation to any building issues

· Realisation of company cost saving targets and efficiencies

· Maximise the use of resources and ICT for the effective and efficient delivery of service outcomes.
· Personal responsibility for proper use of resources including laptop, mobile on a daily basis in accordance with agile future operating protocols, security and health and safety regulations
· Shared accountability with colleagues, partners, contractors etc for delivery of external funding projects of varying budget amounts in accordance with financial procedures

	4. Working Environment


	Planning and Organising

· Effective and efficient planning, prioritisation and organisation of own work outputs and team’s diverse programme of work for which deadlines are both organisational and statutory. e.g. funding body returns, Ofsted
· The work demands will be varied and subject to frequently changing circumstances and conflicting priorities from internal and external sources for example contractors and Ofsted, therefore there is a need to ensure uninterrupted and efficient delivery of Learning4life-GY and partner services through working with the service resources to re-plan and re-prioritise

· Engage the team in contributing their technical/professional skills and knowledge to the analysis, interpretation and achievement of business plans to ensure delivery of effective learning programme outcomes that will enable services to deliver the council plan.
· Support the team in maintaining business continuity
Work requires carrying and ensuring the security of agile working equipment including laptop, laptop accessories and mobile phones. Work performed throughput the school environment.

Regular contact with learners, means there is some risk to the post holder associated with the role e.g. dealing with escalated emotions.



	5. Role Specification (Essential criteria)

	· Successful leadership in SEND or specialist provision

	· Experience of curriculum design and quality assurance

	· Proven track record of improving teaching and learner outcomes

	· Experience working with young people aged 14-19 with complex needs, SEMH, ASD, PMLD, or mixed SEND profiles

	· Familiarity with accreditation pathways and preparation for adulthood frameworks

	· Deep understanding of SEND pedagogy, adaptive teaching, and multi-disciplinary working

	· Knowledge of Ofsted EIF and statutory SEND guidance

	· Ability to analyse data and use it to drive improvement

	· Strong communication, leadership, and people management skills

	· Ability to work collaboratively with families and external agencies

	· High expectations for all learners regardless of need or ability

	· Compassionate and inclusive leadership style

	· Commitment to safeguarding and promoting wellbeing

	· Reflective, innovative, and improvement focused.

	·  Relevant degree e.g. BA Education and Training and / or equivalent knowledge, skills and experience

	· Teaching Qualification with QTS or QTLS

	· Management qualification or practical managerial experience

	· Continuing personal and professional development

	· Flexible to meet the needs of the service. Some work outside of core hours may be required. Able to travel and work flexible hours in line with business need

	· Ability to work in an agile way across a range of sites.

	· Enhanced Disclosure and Barring Service check is required
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