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	Internal Reference
	L4L-GY063

	
	Role Profile


	Job Title
	Teaching Assistant

	Accountable To
	Class teacher and Principal

	Grade
	£12.21 per hour, Term Time Only


	1. Overall Purpose of the Role

	To support teachers and help learners with their educational, emotional and social development, both in and out of the classroom.  To work with teachers to raise the learning and attainment of learners while also promoting their independence, self-esteem and social inclusion.  To give assistance to learners so that they can access the curriculum, participate in learning and experience a sense of achievement. 



	2. Responsibilities

	· Assist teachers in lesson planning and preparation

· Deliver tailored teaching activities to individual learners or small groups

· Provide one-to-one support to learners who require additional help

· Facilitate group activities

· Use instructional materials and technology to enhance teaching and learning

· Listen to learners read and read to them

· Support teachers in managing challenging learner behaviour and promoting positive behaviour in a positive learning environment
· Support the social and emotional development of learners, reporting any issues where necessary

· Develop and implement personal learning plans or interventions
· Provide extra support and encouragement to learners who are struggling academically, socially or emotionally

· Monitor learner progress and assess their learning outcomes

· Collaborate with teachers, trusted adults and external support services to address learners’ individual needs effectively.

· Assist with administrative tasks such as record keeping, grading, and organising educational resources
· Prepare classroom material and resources for lessons and activities

· Manage classroom equipment and technology, ensuring they are in working order.

· Support teachers with paperwork, documentation, and other responsibilities.

· Provide personal care where required as part of the support role, in alignment with Learning4life-GY’s Personal Care Policy.

· Undertake such other duties as may be reasonably expected at this level.



	3. Role Accountabilities and Expected Outcomes

	Personal and professional conduct

	· To have proper and professional regard for the ethos, policies and practices of Learning4life-GY
· To demonstrate a positive attitude, values and behaviours to develop and sustain effective relationships with the Learning4life-GY community

· To have regard for the need to safeguard all learners’ well-being by following all relevant statutory guidance alongside the Learning4life-GY policies and practices.

· To uphold the Learning4life-Gy values consistent with those required from teachers, by respecting individual difference and cultural diversity.

· To commit to improve your practice through self-evaluation, reflective practice and professional awareness.

	Knowledge and understanding 

	· To share responsibility for ensuring that your knowledge and understanding is relevant and up to date by reflecting on your own practice, liaising with school leaders, and identifying relevant professional development to improve personal effectiveness
· Take opportunities to acquire appropriate skills, qualifications, and/or experience required for the teaching assistant role, with support from Learning4life-GY

· Demonstrate expertise and skills in understanding the needs of all learners (including specialist expertise as appropriate) and how to contribute effectively to the adaptation and delivery of support to meet individual needs.

· Demonstrate a level of subject and curriculum knowledge relevant to your role and apply this effectively in supporting teachers and learners.

· Understand your roles and responsibilities within the classroom and whole school context, recognising that these may extend beyond a direct support role.

	Teaching and Learning

	· Demonstrate an informed and efficient approach to teaching and learning by adopting relevant strategies to support the work of the teacher and increase achievement of all learners including those with special educational needs and disabilities
· Promote, support and facilitate inclusion by encouraging participation of all learners in learning and extracurricular activities. 
· Use effective behaviour management strategies consistently in line with Learning4life-GY’s policy and procedures. 
· Contribute to effective assessment and planning by supporting the monitoring, recording and reporting of learner performance and progress as appropriate to the level of the role. 
· Communicate effectively and sensitively with learners to adapt to their needs and support their learning. 
· Maintain a stimulating and safe learning environment by organising and managing physical teaching space and resources.

	Working with others

	· Recognise and respect the role and contribution of other professionals, parents and carers by liaising effectively and working in partnership with them. 
· With the class teacher, keep other professionals accurately informed of performance and progress, or concerns they may have about the learners they work with. 
· Understand your responsibility to share knowledge to inform planning and decision making. 
· Understand your role in order to be able to work collaboratively with classroom teachers and other colleagues, including the pastoral and management teams. 
· Communicate your knowledge and understanding of learners to other school staff and education, health and social care professionals, so that informed decision making can take place on intervention and provision.

	Compliance with Statutory Regulations & Policies

	· Effectively apply detailed knowledge and experience to ensure compliance with statutory and regulatory frameworks and policies, protocols and operating standards including Safeguarding, Every Child/Learner Matters, Ofsted, awarding body requirements, National Occupational Standards
· Demonstrate understanding and commitment to equality, diversity and inclusion principles.

	Engaging with Change

	· Ensure that work outputs reflect the Learning4life-GY vision and values 

· Engage with organisational transformation and change agendas

· Embrace new flexible ways of working and use of technologies and practices to improve systems, processes and ways of working

· Support improvements to enhance the quality of education and learner experience


	4. Working Environment

	Physical Demands: 

	Work requires the potential for carrying of small articles of portable equipment

	Working Conditions: 

	Work normally performed in a classroom on the school premises

	Work Context: 

	Regular contact with learners on highly sensitive, safeguarding, personal and/or emotive matters, e.g. domestic violence, child sexual exploitation means there is a high risk to the post holder associated with responding to these complex and emotive issues on a daily basis. Exposed to verbal abuse from learners.



	5. Role Specification
	Essential or Desirable
	Assessment Method *

	Demonstrates a proven track record of undertaking a variety of advanced tasks and experience in:

	· Building and maintaining effective relationships with learners, teachers, parents and carers, multi-agency partner organisations including schools, academies and other stakeholders


	E
	A/I

	· Working with children
	E
	A/I

	· Working with learners with special educational needs and/or disabilities
	E
	A/I

	Demonstrates a detailed knowledge of:

	· Practical application of statutory and regulatory frameworks relevant to the specialism
	E
	A/I

	· Codes of practice and operating procedures both general and service specific e.g. safeguarding, transporting of learners, data protection, confidentiality, information security  
	E
	A/I

	· Equality and diversity principles
	E
	A/I

	· Learning4life-GY’s values framework
	E
	I

	· Principles of effective stakeholder engagement
	E
	A/I

	Evidences the following advanced skills and abilities:

	· Patience and empathy
	E
	A/I

	· Communication skills
	E
	A/I

	· Flexibility and adaptability 
	E
	A/T

	· Teamwork
	E
	A/I

	· Adaptable to change and new ways of working
	E
	A/I

	Education and qualifications:

	· Maths qualification at Level 2 or equivalent (or willingness to work towards)
	E
	A

	· English qualification at Level 2 or equivalent (or willingness to work towards)
	E
	A

	· Level 2 qualification in Supporting Teaching and Learning in Schools or similar (or willingness to work towards)
	E
	A

	· Level 3 qualification in Supporting Teaching and L:earning in Schools or similar (or willingness to work towards)
	E
	A

	· Safeguarding Children Level 2 (or if not achieved, to complete within first 6 weeks of post)
	E
	A

	· Continuing personal and professional development
	E
	A./I

	Working Arrangements

	· This post requires a flexible approach to delivery of the outcomes and evening and weekend work may be necessary subject to Business Need.
	
	

	· Travel may be required across North East Lincolnshire
	
	


* Assessment Method:

A = Application Form

I = Interview

T = Test
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